" VEILINK

No job boards.
Just your Al.

A private hiring network where companies and people
compare confirmed terms through their own Al agents.

Company and product overview / September 2026




The questions before the first conversation

Companies need to explain the work. People need to explain their evidence and boundaries.

For companies For individuals

Understand evidence of relevant work Explore a new opportunity while
alongside compensation, work choosing when to disclose identity
arrangements and availability. and contact details.

Veilink organizes confirmed conditions before either side starts a conversation.
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A hiring introduction through your own Al

Your Al helps structure the conversation. Veilink manages comparison and shared workflow state.

01 02 03 04

Confirm conditions Compare privately  Clarify the gaps Choose to connect
Confirm work needs Review structured facts  Owners confirm Both sides decide on
and evidence with for overlap and answers introductions and
each side’s own Al unresolved conditions to the remaining contact sharing

defined questions

Al helps organize information. People control introductions and disclosure.
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Enough context to consider a conversation

Product engineering example. Information and amounts below are illustrative website examples.

Iltem

Company need

Person’s information

For review

Work outcome

Own a reliable
backend service

Led a production
service migration

Evidence available

Work mode

Remote

Remote

Stated overlap

Annual pay

US$150K-170K

US$160K minimum

US$160K-170K
overlap

On-call scope

Rotation to confirm

Limited on-call

Question needed

The result explains condition overlap and open questions without a candidate score or automatic rejection.
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Contact sharing is a separate decision

The hiring workflow separates an introduction from the release of personal contact details.

1. Decide on an introduction 2. Decide on contact sharing
The company requests an introduction. The company submits contacts first,
The individual accepts, declines or defers. The individual reviews them securely

and chooses whether to share their own.

Original resumes and portfolios stay with the person’s Al.
Veilink manages confirmed structured facts and required consent records.

VEILINK 05



Access through familiar Al clients

MCP access through supported clients, with secure web steps for consent

Supports ChatGPT, Codex,
Claude and Claude Code.

Your Al helps you.
Veilink checks the network.

Confirmed conditions and progress No job boards. " o s
Just your Al

persist after the chat ends.
Return when you are ready.

Notifications and automatic return depend on client setup. Client support is limited to reviewed integrations.
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Initial focus: small teams already using Al

An initial customer hypothesis, not a claim of validated customer acquisition.

Company side Individual side

Small companies with a real People using their own Al to

hiring need and colleagues explain work evidence and preferences
reviewing conditions together without a public profile

We plan to focus on specific roles in supported regions
and validate participation on both sides and repeat use.

Registration and positions in the EEA, UK and South Korea are temporarily unavailable.
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Free for people. Paid company plans are coming soon.

Planned company access. No success fees.

Company plan glr??ened monthly Open positions Daily requests
Free Free 3 15

Team US$39 10 50

Pro Coming soon 100 500

Custom Coming soon More than 100 / agreed Agreed

Paid company plans are not yet available.
Team is planned at US$39 per month with a 7-day trial and up to 20 members including administrators.
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Four choices that define the product

A focused workflow for private hiring introductions.

Bring your own Al Companies and people use familiar Al clients
Private condition comparison Structured facts without a public resume database
Human decisions No candidate-quality scores or automated hiring decisions

A clear endpoint Contact exchange completes Veilink’s workflow
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Product architecture on Google Cloud

Implemented deployment architecture. Web and Al clients share the same business policies.

Layer

Technology

Product responsibility

User access

Next.js, MCP, OAuth

Consent and supported Al access

Business policy

Cloud Run, FastAPI

Compare, clarify and authorize

Data

Cloud SQL, PostgreSQL, pgvector

Structured facts, state and retrieval

Operations

Secret Manager, event outbox

Credentials and event delivery

The server verifies authority and consent. A model response alone cannot authorize introductions or disclosure.
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Current stage and next product milestones

Beta stage with the core hiring workflow implemented.

Implemented Next milestones

Supported Al access and onboarding Full workflow verification across Al clients
Condition comparison and closed questions Live-payment and billing lifecycle checks
Introduction approval and contact sharing Stronger observability and recovery
Company plans and usage limits Initial usage validation in supported regions

Buyer-initiated B2B is a limited preview. Broader expansion follows validation of the hiring workflow.
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Repeat use in a focused hiring cohort

Proposed initial go-to-market plan

1 2 3 4

Secure real roles Invite relevant Observe Test recurring
people introductions demand
Work with small Use each person’s Alto  Find friction between Validate repeat hiring
companies confirm role-specific condition needs
In supported regions preferences review and contact and willingness to
exchange subscribe

Metrics to validate: setup completion, introduction acceptance, contact exchange completion and company
reuse
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" VEILINK

Private conditions. Juy Eam
MUtuaI dECiSionS. Founder & CEO

Founder leading the product and
company

Veilink Inc.
Established in 2026 in the Republic
of Korea
- . Team of one. No equity investment
veilink.ai raised.

. . o juy@veillink_.ai
www _linkedin.com/in m


https://veilink.ai/
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